    Table 1. Career Development Targets (male and female)                                                                                                   ( by Miyazaki Saeko 1996 )�
�
  �
                                Independent Development Targets �
�
  Development Level�
      Personal elements


    (Mental Independence)�
        Social Elements


      (Social Independence)


�
      Occupational Elements


     (Economic Independence)�
�
Young Adult Age


Exploring Period


_ Age 20-34








�
Recognize & explore oneself


Deepen self-educating ability


Recognize a gender role


Establish identity





�
Develop an objective opinion of oneself


Explore awareness of issues & solutions


Establish autonomous self-expression


Explore the social role & interaction


�
Identify oneself with a occupational model


Adjust to occupational structures & human relationships


Establish opinions on jobs & labor


Realize occupational self-expression


�
�
    Middle Age


_ Establishing Period


Age 35-49


�
Organize & develop knowledge


Clarify the sense of values


Establish a view on life





�
Expand the global point of view


Form human networks


Accept & establish human relationships


Establish social status


�
Establish human relationships in the work place


Improve occupational skills


Develop career & human resources


Re-design career


�
�
Late Middle Age


    Fulfilling Period


Age 50-64





�
Break away from dependency


Recognize the disparity between ideals and reality


Adjust to changing self-evaluation criteria


�
Identify oneself with group & organization


Recognize social categories


Establish leadership�
Adjust to changing job duties


Maintain career education


Modify career planning





�
�
Senior Age


Maturing Period


 Age 65 and older�
Reorganize identity


Accept the generation gap


Adjust to reduced physical power


Maintain self-help ability�
Adjust to changing status & roles


Accept lowering social assistance


Train the next generation


Hand down tradition & culture�
Maintain occupational skills


Self-control in occupational change


Apply mutual use of human resources


Re-design life planning�
�



